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29 CFR Ch. V (7–1–14 Edition) § 779.0 

Subpart F—Other Provisions Which May 
Affect Retail Enterprises 

GENERAL 

779.500 Purpose of subpart. 

EQUAL PAY PROVISIONS 

779.501 Statutory provisions. 

CHILD LABOR PROVISIONS 

779.502 Statutory provisions; regulations in 
Part 1500 of this title. 

779.503 The retailer and section 12(a). 
779.504 The retailer and section 12(c). 
779.505 ‘‘Oppressive child labor’’ defined. 
779.506 Sixteen-year minimum. 
779.507 Fourteen-year minimum. 
779.508 Eighteen-year minimum. 

DRIVER OR DRIVER’S HELPER MAKING LOCAL 
DELIVERIES 

779.509 Statutory provision. 
779.510 Conditions that must be met for sec-

tion 13(b) (11) exemption. 
779.511 ‘‘Finding by Secretary.’’ 

RECORDS TO BE KEPT BY EMPLOYERS 

779.512 The recordkeeping regulations. 
779.513 Order and form of records. 
779.514 Period for preserving records. 
779.515 Regulations should be consulted. 

AUTHORITY: Secs. 1–19, 52 Stat. 1060, as 
amended; 75 Stat. 65; Sec. 29(B), Pub. L. 93– 
259, 88 Stat. 55; 29 U.S.C. 201–219. 

SOURCE: 35 FR 5856, Apr. 9, 1970, unless oth-
erwise noted. 

Subpart A—General 

INTRODUCTORY 

§ 779.0 Purpose of interpretative bul-
letin. 

It is the purpose of this part to pro-
vide an official statement of the views 
of the Department of Labor with re-
spect to the application and meaning of 
those provisions of the Fair Labor 
Standards Act, hereinafter referred to 
as the Act, which govern rights and ob-
ligations of employees and employers 
in the various enterprises in which re-
tail sales of goods or services are made. 
The application of the Act to employ-
ment in such enterprises was greatly 
broadened by amendments effective 
September 3, 1961. The Act’s applica-
tion was extended to employment in 
additional retail and service enter-
prises by the Fair Labor Standards 
Amendments of 1966, effective Feb-

ruary 1, 1967. Under the amended Act, 
there are many employees employed by 
retail or service establishments and in 
enterprises having such establishments 
engaged in the retail selling of goods or 
services who must be employed in com-
pliance with its provisions. It is an ob-
jective of this part to make available 
in one place, for the guidance of those 
who may be concerned with the provi-
sions of the law, the official interpreta-
tions of these provisions by which the 
Department of Labor will be guided in 
carrying out its responsibilities under 
the Act. 

§ 779.1 General scope of the Act. 
The Fair Labor Standards Act of 1938, 

as amended, is a Federal statute of 
general application which establishes 
minimum wage, maximum hours, over-
time pay, equal pay, and child labor re-
quirements that apply as provided in 
the Act. Employers and employees in 
enterprises in which retail sales of 
goods or services are made need to 
know how the Act applies to employ-
ment in these enterprises so that they 
may understand their rights and obli-
gations under the law. All employees 
whose employment has the relation-
ship to interstate or foreign commerce 
which the Act specifies are subject to 
the prescribed labor standards unless 
specifically exempted from them. Em-
ployers having such employees are re-
quired to comply with the Act’s provi-
sions in this regard and with specified 
recordkeeping requirements contained 
in Part 516 of this chapter. The law au-
thorizes the Department of Labor to 
investigate for compliance and, in the 
event of violations, to supervise the 
payment of unpaid minimum wages or 
unpaid overtime compensation owing 
to any employee. The law also provides 
for enforcement in the courts. 

§ 779.2 Previous and new coverage. 
Under the Act as amended in 1966, an 

employer may have some employees 
subject to its minimum wages, max-
imum hours, overtime pay, equal pay, 
or child labor provisions who would be 
covered by such provisions under the 
prior law even if the amendments had 
not been enacted, and other employees 
whose coverage under such provisions 
was provided for the first time by the 
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